DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Statutes of 1991, Chapter 1213) and G.C. 3547.5

Paso Robles Joint Unified School District

Name of Bargaining Unit:

Certificated PRPE

Classified

The proposed agreement covers the period beginning
and will be acted upon by the Governing Board at its meeting on :

A. Proposed Change in Compensation

7/1/2017

and ending

6/30/2019

11/14/2017

(Date)

Cost Prior to

Fiscal Impact of Proposed Agreement

Compensation Proposed Current Year Year 2 Year 3

Agreement
Salary Schedule - Unrestricted $20,846,908
Restricted - Encroachment - Special Education $4,743,926 SOt S $383,863 50
Defunded positions savings 17-18 and beyond ($512,000) ($384,000)
- Increase (Decrease) $ 26,102,650 0.0% 0.00% 0.0%
Step and Column
- Increase (Decrease) Due to movement plus $0 $0 $0
any changes due to settlement 0.0% 0.0% 0.0%
Other Compensation
Continuance of 3 additional inservice days - 0.0% 0.0% 0.0%
Categorically Funded
Statutory Benefits
- Increase (Decrease) in STRS, PERS, FICA,
WC, Ul, Medicare, etc.
Gross Wages $ 110,128 | $ 89,697 | $ -

$ (111,000)| $ (90,000)| $ -

Stipends and Other $ - $ -

$2,843,246 0.0% 0.0% 0.0%
Health/Welfare Benefits $0 $0 $0
-Increase (Decrease) 0.0% 0.0% 0.0%
Total Compensation ($1,056) ($440) $0
Increase (Decrease) (Total Lines 1 - 5) $ 28,945,897 0.0% 0.0% 0.0%
Total Number of Represented Employees 340.70 340.70 340.70 340.70
Total Compensation Cost for
Average Employee ($3) ($1) $0
-Increase (Decrease) $84,960 0.0% 0.0% 0.0%
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Please include comments and explanations as necessary
B. Proposed Negotiated Changes in Non-Compensation Items

C. What are the specific impacts on instructional and support programs to accommodate the

settlement?

Include the impact of non-negotiated changes such as staff reductions and program reductions/eliminations.
Minimal impact of student educational program as most reductions are Management positions.

D. What contingency language is included in the proposed agreement?
None

E. Source of Funding for Proposed Agreement
1. Current Year
Year 1 frozen positions/accounts in the amount of $928,782 has been defunded
In Year 2 additional positions/accounts in the amount of $921,793 is being reduced

2. How will the ongoing cost of the proposed agreement be funded in future years?
Reductions made are ongoing. Net zero effect - salaries and benefits costs offset with salary and benefit redt

3. If multi-year agreement, what is the source of funding, including assumptions used, to fund these
obligations in future years? (Remember to include compounding effects in meeting obligations)
Reductions made are ongoing. Net zero effect - salaries and benefits costs offset with salary and benefit redr

F. Impact of Proposed Agreement on Current Year Unrestricted Reserves
1. State Reserve Standard

a. Total Expenditures, Transfers Out, and Uses (Including Cost of Proposed Agreement) $70,494,121
b. State Standard Minimum Reserve Percentage for this District 3.0%
¢. State Standard Minimum Reserve Amount for this District (Line a times Line b) $2,114,824
d. (Line ¢ OR $50,000 whichever is greater) $2,114,824

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

a. General Fund Budgeted Unrestricted Designated for Economics Uncertainties $2,114,824
b. General Fund Budgeted Unrestricted Unappropriated Amount $3,984,320
c. Special Reserve Fund (J-207) - Budgeted Designated for Economic Uncertainties $545,384
d. Special Reserve Fund (J-207) - Budgeted Unappropriated Amount $0
e. Article XIH-B Fund (J-241) - Budgeted Designated for Economic Uncertainties $0
f.  Article XIII-B Fund (J-241) - Budgeted Unappropriated Amount $0
g. Total District Budgeted Unrestricted Reserves $6,644,528
3. Do unrestricted reserves meet the state standard minimum reserve amount ?(Yes or No) Yes
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G. Certification Number 1. - District's Ability to Meet the Costs of Collective Bargaining Agreement
This disclosure document is signed by the District Superintendent and Chief Business Official at the time of public disclosure

[n accordance with the requirement of Government Code Section 3547.5, the Superintendent and Chief Business Official
of Paso Robles Joint Unified School District hereby cettify that the District can meet the costs incurred under the
Collective Bargaining Agreement between the District and the Paso Robles Public Educators Bargaining Unit,

during the term of the agreement from July 1, 2014 to June 30, 2015.

The budget revisions necessary to meet the cost of the agreement in each year of its term are as follows:

Budget Adjustment Category: Budget Adjustment Increase (Decrease)

$

N/A X (No budget revisions necessary)

District Superintendent Date
(signature)

Chief Business Official Date
(signature)
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H. Certification Number 2 - Certification of Superintendent and Board
This disclosure document is signed by the District Superintendent or designee at the time of public disclosure
and by the President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement
and is submitted to the Governing Board for public disclosure of the major provisions of the agreement in
accordance with the requirements of AB 1200 and G.C. 3547.5.

District Superintendent Date
(signature)

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

, took action to approve the proposed Agreement with the

Bargaining Unit.

President, Governing Board Date
(signature)

Page 4 of 6



64'L2/'06¢ saunjipuadxaAay souejeq iaN 65'8£9'78€ saInyipuadxajAsy soueleg JaN ¥'9/2'65 86621259 salmipuadia/aay soueleq 18N
18'9£5'829'%L Wzss L8 6V'160'285'69  SZLZL'pEP0L
(00's8e'azt) Jipu| - oBino J8UIQ {o0'68¢'921) Jtput - aBino ;Yo (oo'soo'sor)  {oo'soo'sol) lipuj - cBInC B0
00'98%'¥8 1ipu1 9xa - oBINQ saYln 00°98%'£8 Jtput 9xa - 0BG 3L 00°98¥'E8 0098F'¥58 Jipur 2xa - 0B s8I0
. Aepng [ended 3 Aepno [eideg 00018'22 00°018°22 AepnQ jaiden
10°€TL'38Y'9 Jado Jayo pue ssanleg 97°261'65€°9 Jado Jayjo pue saainieg 00Z/6'992'9  00°Z/6'1559 Jodo JaLpo pue saojlag
009868817 soyddng syoog 9£°859'G.p'Z salddng s;oog 007069 00°70L'98Y°C sa)1ddng sy00g
£TSISPLe'L sijeusy YL IE LY slyauag LEELV'E0E'9L  19°08Z°LOL'9L sjsueg
£6'599'951°7) sole|es payissein 06°220°016'1} S3UBIES Pausse()) €6'789'8¥6'LL  ¥1'9.2'691°TL SIUBES PallSSE)
86°Lh1'2L0'%E seueles paleoynia) £0°589°920'€E saueles pejesye) STBZE'VYR'IE  0TL66'I9L1E soueles pRIENLS)
SaImjpustng Samjpuadx3| SaImjpuagy |
00'292'696'vL SANURARY [EJOL 00°L6Y'202°2L sanuaaay [e30] | £TBTE2BL0L  STIVS'OVLLL SINUIASY [BIOL
00°000°08 ssoinog Bupueul; =y 0000008 s22:nog Bupuedl: 1BYD 0000008 00°000°08 800G BulLEUL JBYQ|
00'115'0£2°E 12007 B0 00115022 8007 JBUI0 A TL A AN AN R AN 007 JAUID
00792'6€9'C aeNs J8uIg 00292'6£9°C 9IS Jauig 00792'6£9'C  00'292'6€9'C 3jels JaLn
00242'€5€'e Aoy |B1BpaS 002/2'¢5E'E A3y [eropad 007/2€58'c  00TLT'ESE'E A3y [eiapad
00'212'929'69 Aoy 4491 00'97'65829 A3y 4401 0002£'118'6G  00'6£8'G22'09 A3y 4407
souayig wua Is| Sanuanay a0Uasielq wusp sy Sanuanay| PoSIADY v&nou( mmn:m:mwz
P9j0LIS3Y/PRjOLISAILN PaUIqUIO) PIjaLIS3Y/pRIaLIsaILN paUIqWOY PaPOLISEYPaIoMISAILT] PaUIgWOD
02-61 61-8L 8l-L1



- SousIBYIg I8 ] a0uaJayig 19N B = B0ualapiq 1sN
6v°18609v'3L 65°99.2'316'2) Q0'SSLTEELL  STTUUT'IETLL
00'119'eL Jipu| - OBINO BUID 00'119'€L Jipu| - oBino JeyiQ 00'L19°€L 00'119°cL Jipu; - 0bino Yo
00987728 Jiput 9xa - 0BG ALY 00987728 Jiput 9xe - 0BINQ 19yl 00'98%'728 00'987'728 1ipu1 9xa - 0BING JBYIO
- Aepng [eydes) d Aeano (ended 0001822 0001822 fepnQ [ende)
20'€21'€29T Jado 1ay10 pue s3NIBS 82689'157 Jodo 18410 pue SeONIBS 00%92'1257  00%92'125T Jado Jayo pue ssomisg
00'986'8€5 saljddng sx00g 00'986'8€S sa)iddng syoog 00'986'8£S 00'986'8¢5 sayddng syoog
78056791y siaueg 69°0¥8'0/8°¢ siyaueg TLOBE'T09C  £9/S6'685°C sjyeusg
9821¥'620' SOUEIES Payisse|)) 9ZEL6'LS6'E Saleleg PauIssel) 98'1962¥8'  00°000'66L'€ SaUBIES PoyISsel)
v2LIP'900'9 SeUBIES PEIEALILRY 9L0¥2'280'9 SSLBES Palesyia)) 8r'SS9'006'S  09/61°198'S SoUeleS pojeayiue)
ma._:w_ﬂ_._um.xlm mw..:#u:wmmm mo;::u:omxm
67'186'03%'8L SINUINIY [BIOL 65'99.'346'21 SINUIARY [EJ0L 90'SSL'ZEELL  £TTLTIETLL SINUIADY [EJO)
6V L0E'BLL0L se0inog BupueulS JeulD BSZR0'9/SE S80S Buouelld Jauip €9'216'196'8  00'6£9'G98'8 sa01n0g Buoueuld J8IQ
00%08'62Z'} 12007 J8UI0) 00'+08'622'} |00 48LIC €2191'162'y  €2191'15T'y [B007 JBUIO
00781'189'L SjelS JBUIC 00781'189'L SJeIS Joul0 00281'189's  00°Z81'189'L aeIs Y0
00242'€SEE 1oy Erapay 002/2's5E'S A |Riape4 00ZLC'eSE'e  00°7/2'€SES oY [B18pay
00917'820Z AY 4477 009178202 Aoy 4497 009LY'8207  00'91¥'820C A3y 4401
oouasayg WLdYY| 35| sanuahay aJuaRYlq wiudjuj 1| Sanuansy PasiAy pajdopy SInuAAY
pajaLIsey pajaLlsay papLysay
0Z-6l 61-81 8l-L1
61'L2L'062 S0uBLAYIC 18N lelgeg0lz)  BYBEOPRE B0UBIRWQ 18N v.'9/2'G6S 86'522'259 30Ul iEN
TE'ESSLLE'SS BE'BBL'PYY'L  28°680'668°CS eswneshest | €1°968'VSTS  20°6V8°IST'ES
{00'000°002) 1ipu| - efyne auig loovee’lzl  looooo'ooz) Jipuy - oBino Bl locarg'szl)  [609L9RLH Jipu| - BEING J8UIQ
000000+ Jipul oxa - oBinQ Jag - 000000} Jiput 9xe - oBINQ JBYIQG 0000001 00700004 4ipu1 9%a - 0BINQ J8YI0
- RepnQ |e3ides - = Repno jeyden : - Aepng [endeg
00'000'G18°¢ Jado Jeyio pue ms_aj 00'55£'8€ 00'€90'78.'C Jado sayjo pue saoinieg 00'80'SY2'E  00'802°0€0'% Jado Jayjo pue seaes
00°000'056'L sayddng syceg 9EY56'6 982/9'986'L sayddng syoog 008LL'926's  008LL'LY6'L solddng syoog
L7 795'6Y9'L siualeg 96'869'69.  G606L°0LK'E) sjyeuaq 652601020 86°Z2C'LLLEL sjyauag
19752'12)'8 soueleg paljissel] eva0s'2vl)  v9PLL'856'2 SoLe|es paysse|n 10422018 ¥v'9/C0LE8 Saleles pauissels
¥2'961'698'12 SoUB|ES PREOUE)) 0L'TLL'S66  /8'vhh'6E6'9C SOLB|ES PaleaLas LLTITYYE'ST  09'6E7'906'6C soleles pajeyilia)
m?ﬂ_uﬁmﬂ saInypuadxg sainupusdx3
16'082'806'95 SONUIASY [E10), PTISS'EER' L MVTLSeTYS SINUIADY [B10] LVELL'0S8'TS  00'GLS'0L6'ES SONUIADY (B30
(6% 208°8LL'0L) $0IN0g BUsueL JBUIQ)| @Lyi5919)  (B9ZB0'9LSH) s0jnog Bualietig Jayo legzicios'8)  (po'ecgsoad) Quiuo - 580In03 BuisUEUIS JaUID
00'000°08 saaunog Buoueulq 18410 = 0000008 $301n0S BuloUBUI4 JBUID)| 0000008 00'000'08 Ul S19jsuel] - §40
002020402 2007 JBYi0 . 00°£02'0%0°C 2007 B0 00£0£'040C  00°'202°0t0°C 12007 48410
00080'856 qeIS LYo (00°000'000'L) 00080856 9B)S J8UI0 00080'856'L  00°080'856'} Sjeis Jeuo
B A9y [Biapa4 - = A2y [Biapa4 = = Ay [Blapad
00'108°245°€9 A9y 4407 00'92H'8Y0'C  00'0£0'182'09 Aoy 4437 00106'2EL' LS 00'€CK'169'85 ABY 447
aduaseYyIq pasiney TELEFY] aJuaseyig pasindy Sanuanay pasiney paydopy %ﬁmz_
papuysalun papLsalun papLgsalun
0¢-61 61-81 8l-L1

suondeloid Jobpnq g1-1 102



Pedw| 45 paiasaiun 8T-LT0Z
[ szevs'0ss S

ST'LL88S  $ |[f2yl0 Im>mo BSU| € 00'990Z€6 $ |ueeroL %z
[S9ze92 & |wawadeuey
_ RE'68Z'¢ $ _wm_E %z 00] SN Juswadeuely ssep) 8T-/T

8€'986'V $ suyauaq
00°€0€"LT S %C
00°0ST'S98 $
00°4L2°ST S uswWydeosdud - p3 [edads
00191t S 3oUBUBUIBN
00°2TL'9€8 S papLsaiun
payssse))
|enuapyuo) /auswaeuen
_ 82'8tPbS $ _mm_m._ %7 001 JIAl Juawadeuey 13D ST-LT
ST'Iv9's S suousq
€1°L08 Y S %
S9°9SE°0VT'T S
00°896°06C S juawydeodu - pJ eads
[s] sAep jeuoippe £ oN So88EEYET  $ papLsaIUN
paesyua)
|enuapyuo) /luawadeueiy
| 85's02'v16 s [szes'es $ |wedun 19 paiasaiun !U.&E_ 49 papuisaiun R R TT] 3 9% J0 150 8T-£T0T PAILoTau [e10L
| Lov8e'sEe 5] | - S| Bwpunyjeanodare) %00t [ovee'eez $ Joste %z w1 vasd sT-£1
8T-L1V3S) shep aa1n13sul [euonippe € 8501275 $ suyausq
6V €LT IS8T S %2
€5°7/9'850°6 $
00°'559°69T°C S 1udWYdeO0IOUT - pT |BDadS
€5°6T0°688'9 S papuIsaIun
payisse|) Juswadeuepy UON VIS
| 1s'1z8'088 s | szrsze'ge S| %st'0daas Annasuod [ $] Suipuny jeonodate) %00t [ezwwe1es S |osies %z v1 3dyd 8T-2T
8T-LT 3d¥d sAep as1a13sul Jeuoiuppe £ 65 LZT0TT $ suyauag
00°256'62 $ [spuadns £9°9T8'TIS S %2
0L°E€€8°065°ST $
90°9Z6'EV LY S JuawiydeoIoU] - p3 |enads
¥9°£06°9%8°02 S papsaiun

paiesyia) uawaseueln uoN Idud

ST-LT umopyealq

8yl



S7°LL8'8S S |Owi0 !23 anmasul g

= ¢ sAep jeuoiyppe € ON

[ sz-ezs'ss $ Jwedwy 4o paiasaiun s Jwedu 4o pavuisaiun

| - $| Suipungjesuodaie) %001
sAep 9219sUl [eUOIIPPE €

[ szsze'ez $| %sz:0dais kyassuor | - 5| Suipungjesnodaier %001

| T£°s96°0TL s
pauIquiod v3s) / 3dyd
| 18'825'8L1T s
6T-8T VIS
| o6'9evZES s
6T-8T 3dud

sAep 321A195U1 [RUOINPPE €
00°256'6Z S [spuadus

Peduw) 39 papuisaiun 61-8107
| v0'vLy'69L $ |

6£°96S°0TL $ lueieloL % 51
€E£'805'8S $ Jwuawaseuey
_ v 0s0'LT S _mmE 9%S°T 001 A JudwdTeuey ssep) 6T-8T

LUELOY S sueuaq

STLL6'TT S %S'T

00°0ST‘598 $

00°4LT°ST S U3WYdeoIdU] - p3 [e1nads

00'19T°E S QoueusuR

00°ZTL'9€8 S papuIsaIun
paussep

lenuapyuo)/iuawaieuepy

_ 16°LSV'TY S _mm_m._ %S°'T 001 3 Juawadeue L) 6T-8T

95258, [GIENES

SE'S09'EE S %S'1

S9°9SE‘0vT‘T S

00'896°06C 3 WBWYde0.DU] - P [B1DadS

S9'88€°6V6'T S papusalun
palesua)

|er3uapyuo) /auswaeuey
9%'880'259 $ %S'T 0 3503 6T-8T0Z paiennosau |ejo)
_ 18°825'8L1 S _ma_E %€ V1 V3SJ 6T-8T

6I'BYSTY $ syduaq
TT'088'SET S %ST

€5°v£9'850°6 S

00'S59°691°C 3 JUWYde0DUT - pT [e1ads

£€5°6T0'6889 S papuIsaiun
pausse]) JuswaJeuey UON VIS

_ 99°65S €LY $ _0m_m._ %S'T V1 3didd 6T-8T
ST°£69'68 $ syeulg
15798°€8¢€ S %S'T

0L°EE8'065'ST $

90°926'€vL Yy S uBWwydeonU] - p3 [enads

¥9°£06'9¥8°0C S papLIsalun
PaIeIPUI) Ju3WITeuey UON IdHd

6T-8T UMOpYea104503 V1

Wi



PASO ROBLES JOINT UNIFIED SCHOOL DISTRICT
PRPE/PRJUSD Tentative Agreement
September 26, 2017

James Lynett

PRPE Executive Representative

RE: 2017/2018 Contract Negotiations Tentative Agreement Article 12,13,and 14

Dear Mr. Lynett,

The District hereby submits the following Tentative Agreement for negotiations with Paso
Robles Public Educators of the 2017-2018 Bargaining Agreement:

Article 12- Safety

1) We will continue to create uniform protocols for PBIS at elementary and secondary as
we continue the implementation of PBIS. District agrees that clear discipline
procedures and PBIS protoco)l will be clearly delivered by December 1, 2017

2) Teachers will have the ability to access the district data base in their classrooms for
the Pre-Referral Intervention Tab to document concerns and assist in supporting the
student, after they receive training on its function and confidentiality to protect the
students right and agree in writing. Training will be provided by December 1, 2017.

Article 13- Class Size

1) TLC (Selpa Language) or moderate severe class shall contain no more than 14
students.

2) Special Education classes at 6-12 will have a class max of 21 students and overage per
diem, per 6-8 and 9-12 maximums.

3) The district will make reasonable effort to have equitable classes, balanced by IEP
needs, at each grade level classroom by third week of the school year. The district
shall have a 6-8 Opportunity Class by 1/28/2018 with clear written criteria developed
with teacher input through the discipline committee.

4) Co-taught classes will have a maximum of 40% IEP students in class. Teachers will
receive the overage per diem, per 6-8 and 9-12 maximums.

5) Section H: No more than 10% of the total number of TK-5 teachers as combination
classes assigned with a $3000 annual stipend. No teacher will be required to teach a
combination class 2 years in a row. First year teachers new to the profession shall not
be assigned to a combination class.



Article 14- Hours

1) Full time VAPA/PE/Intervention teachers who travel between school sites within the
same day will be provided with a preparation period of an average of 40 minutes per
travel day and a travel period of not less than 30 minutes on the days they travel.

2) VAPA/PE/Intervention teachers are required to attend their home school faculty
meetings under this article but will have the flexibility to attend Wednesday
collaboration meetings at other schools, subject to principal approval. VAPA/PE
teachers shall grade per VAPA/PE Grading Policy.

3) VAPA/PE/Intervention teachers will be required to only attend 5 outside of the
workday extra assignments at their home schools (or at another school only if the total
does not exceed S extra duty assignments) just as regular TK-8 classroom teachers
are contracted to do. Any additional extra duty assignments more than the required will
be compensated through a $500 stipend aligned to the after school athletic stipend
requirements.

4) Any teacher not provided with written curriculum comparable with publisher produced
materials for regular classroom teachers shall be compensated for curriculum
development at the district curriculum rate for the hours necessary to write
appropriate curriculum. With administration's prior approval of time and development.

5) TK-3 regular classroom teachers will not be required to stay with their assigned
students during their daily VAPA/PE classes except when there are two or more classes
present and less than two aides available in dance and PE classes (The district will
make every reasonable effort to continue to provide two aids for in dance and PE), one
teacher from the grade level will be available on a rotational basis. Teachers not at
VAPA/PE class will work together collaboratively as a grade level.

The SLP Salary Schedule shall be adjusted in accordance with this agreement.
The PRJUSD/PRPE MOU dated 6/7/16 shall be added to the contract.
TA Agreed on Article 2 Recognition to include TOS As and Instructional Coaches

TA Agreed on certificated stipend increases from PRJUSD Counter Proposal #1 Dated 6/19/17 at
4:27 pm

TA Agreed on 9/21/2107 for Article 3,4, and 11

This is a two year agreement.

F,."f——/- P , ! - P
;//2‘_/ f/{w'_-—"‘ﬁ-‘,\_ /:"//

Frank Panian, CHRO Jing,"l:“}rfwellt. Executive PRPE Representative
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PASO ROBLES JOINT UNIFIED SCHOOL DISTRICT
PRPE/PRJUSD Tentative Agreement
September 20, 2017

James Lynett

PRPE Executive Representative

RE: 2017/2018 Contract Negotiations Tentative Agreement Article 11, 3 and 4
Dear Mr. Lynett,

The District hereby submits the following Tentative Agreement for negotiations with
Paso Robles Public Educators of the 2017-2018 Bargaining Agreement:

This offer is inclusive and contingent on maintaining current practice of class size
ratios through the 2019-2020 school year.

-Article 11: F. Two week Spring Recess to one week Spring Recess and to adopt
the calendar by December 1st. Reduction to spring break will reduce the end of
the school year by one week starting in the 2018-2019 school year.

-Article 3: Additional Stipend Increases and recognize longevity by adding step 25
column F to include a .75% increase, greater than step 24 column F, effective July

1,2017.

-Article 3: Three professional development days in the 2017-18 and 2018-19 school
year at 188 total workdays per year.

-Article 3: A 2% salary increase for the 2017-18 school year placed on the salary
schedule effective July 1, 2017 and a 1.5% salary increase for the 2018-19 school
year placed on the salary schedule effective July 1, 2018.

TA Agreed on Article 2 Recognition to include TOSAs and Instructional Coaches

TA Agreed on certificated stipend increases from PRJUSD Counter Proposal #1 Dated
6/19/17 at 4:27 p.m.

The retiree health benefits CAP was established on 07/01/2016 at $14,520.

Article 12,13, and 14 are agreed in concept and will be finalized by 10/31/2017.

This is a two year agreement.



PASO ROBLES JOINT UNIFIED SCHOOL DISTRICT
PRPE/PRJUSD Tentative Agreement
September 20, 2017

James Lynett

PRPE Executive Representative

RE: 2017/2018 Contract Negotiations Tentative Agreement Article 11, 3 and 4
Dear Mr. Lynett,

The District hereby submits the following Tentative Agreement for negotiations with
Paso Robles Public Educators of the 2017-2018 Bargaining Agreement:

This offer is inclusive and contingent on maintaining current practice of class size
ratios through the 2019-2020 school year.

-Article 11: F. Two week Spring Recess to one week Spring Recess and to adopt
the calendar by December 1st. Reduction to spring break will reduce the end of
the school year by one week starting in the 2018-2019 school year.

-Article 3: Additional Stipend Increases and recognize longevity by adding step 25
column F to include a .75% increase, greater than step 24 column F, effective July

1,2017.

-Article 3: Three professional development days in the 2017-18 and 2018-19 school
year at 188 total workdays per year.

-Article 3: A 2% salary increase for the 2017-18 school year placed on the salary
schedule effective July 1, 2017 and a 1.5% salary increase for the 2018-19 school
year placed on the salary schedule effective July 1,2018.

TA Agreed on Article 2 Recognition to include TOSAs and Instructional Coaches

TA Agreed on certificated stipend increases from PRJUSD Counter Proposal #1 Dated
6/19/17 at4:27 pm

e pebrce. tealth banehds cap was estblsied on 7/ < Y S,

Article 12,13, and 14 are agreed in concept and will be finalized by 10/31/2017.

This is a two year agreement.
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ARTICLE 2. RECOGNITION

A. The District recognizes PRPE as the Exclusive Representative of the unit composed of
the District’s regularly employed:

a) Full-time classroom teachers;
b) Part-time classroom teachers;
c¢) Instructional Coaches;

d) Teacher on Special Assignments:
e) Independent study teachers;
f) Home school teachers;

g) Adult school teachers;

h) Librarians;

i) Counselors;

J) Speech therapists; and

k) Non-classified nurses

B. The Parties agree that management, confidential employees, fee based instructors, and
substitutes are specifically excluded from this agreement and Article 2 recognition.

ﬂ//ﬁ;fé’?—% 200 /v7 /%;

Frank Panian, CHRO Jim ynett, PRPE
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Negotiated Stipends 9/8/17

Stipends Old Amount Negotiated Amount Impact No. Total
Elementary Combo Stipends $1,500 $3,000 $1,500 7 $10,500.00
Curriculm Leads $500 $1,000 $500 ._m $9,000.00
Middle School $500 $500 $500 4 $2,000.00
Avid, HS $0 $500 $500 8 $4,000.00
Skills USA State Qualifier $0 $500 $500 5 $2,500.00
Skills USA National Qualifier $0 $1,000 $1,000 5 $5,000.00
Special Olympics $0 $500 $500 2 $1,000.00
Stem Night Coordinator $0 $500 $750 2 $1,500.00
Increased Elementary Vapa $0 $500 $500 18 $9,000.00
Eliminate Teacher Incharge $1,326 $0 -$1,326 6 -$7,956.00
Eliminate Flag Advisor $1,696 $0 -$1,696 2 -$3,392.00
Eliminate Wasc Coordinator $3,200 $0 -$3,200 1 -$3,200.00
TOTAL $29,952.00

originally 5 increased to 7



